[MUSIC] You were listening to "Tell Me Your Story," where we connect to HLS staff on a personal level.

Welcome back to the second half of our conversation with Brad Connor. 

Oh right, now I want to know, you finished college, first jobs. How did that work? How did that go? Where were you then?

.Let's see. I'm still in West Virginia. I have finished college. I go out and while I'm getting a few musical jobs that's not enough to sustain a decent income. What I start doing is I start interviewing for accounting jobs, I have management accounting. I have that degree. No one would hire me because everyone would look at my college career and say, wait just a minute, you have accounting and management, and then you went into music? Shouldn't it be the other way around? Shouldn't you be in music and then realize that that's not the way to go and you go into accounting. All my interviews, I got stopped at that point because I was supposed to have gone into accounting second, not first. I'm like, but I am qualified to do this job. They're like, well, now I'm not going to say it's a bad thing. Frankly, I think they were absolutely right to notice that, but I couldn't get a job. I'm out of college, I don't have a job. I was doing some musical work, working with a theater down there that really loved me. It was great. But then, one of the other things I had explored while I was in college was orchestra management. There was an orchestra here in Boston, a small chamber orchestra, they're still around the Pro Arte Chamber Orchestra in Boston, they were looking for an assistant general manager. I sent in my resume there and a couple of other places around the country, they contacted me, but I was in West Virginia, this is here, it's quite a stretch.

yeah.

I thought, I just have to do this. The end of goodwill hunting where the car drives off into the sunset I packed everything I owned up in my car. I contacted some friends here who said, you should just come here because it was at the time of the Massachusetts Miracle, they called it, where they had more jobs than they had people. I packed everything I owned in the car and I drove into the Sunset to Boston. I called them before I left the house, it was Friday. I called the office I got their answering machine, I said, by the way, I'm going to show up at your doorstep on Monday I hope you will give me an interview. I drove off, I arrived in East Bridgewater in the South Shore, that's where my friends were. I came into Cambridge because their office was over in the basement Memorial Hall.

Memorial hall.

In the basement. I showed up at their office at ten. Now, this is before cell phones. This is before e-mail. This is before anything. I literally just physically walked into the building, walked found out where their office was, walked there. There was the manager and she interviewed me and she said, I really like you. Anyway, two days later, I then interviewed with two other people from the orchestra. By Wednesday, I had the job.

Wow.

I called my mother and I said I got the job and she burst into tears and she said, you're never coming back, are you? The answer was yes. I wasn't coming back. I got that job for two years and then moved up into management, I worked there for five years, but it was a medium sized non-profit that was having growing pains, and I burned myself, I was burned to a crisp.

Really?

I was working many, many, many hours per week, I wasn't taking vacations, I was trying to make the organization work. That I don't blame that on the organization.

Yeah.

I actually take responsibility for having done that. I burnt out and I quit that job, I did that for five years and then quit the job without having another job prospect. By then, Ben and I were already together.

You got to know Ben at that time?

Well, I won't go into that, he's a musician, too.

Yes.

He worked in a music store that the orchestra bought their music from. That's how I met him.

Wow.

It's the circle I walked in and met him because he was working in that store.

What year was that Brad?

1986.

1986.

As he likes to say, first we were going out to lunch and we go out to lunch because he's in Harvard Square I'm in Harvard Square. Then we would start going out to dinner, and then it became dinner and dancing and then the rest is history as it were. It was a slow movering, by comparison, it wasn't. I tend not to be a fast mover. It was slow moving. It's not music. [LAUGHTER] You're so right. But anyway, it evolved over time of about six months. Then finally, so late 1986, 1987 is when things really gelled.

It has been almost 40 years. I guess.

No. Here we go.

My goodness, Brad.

That's a long term, too.

Sometimes I look at these things and I keep thinking, job position in a different place takes you away from West Virginia.

Everything.

Then you come here to meet someone that you are going to live with for 40 years.

Yeah. Just an opportunity that was there that we were just trying to figure out. I don't know if I'm going to romantic in this view of what it is, but I just think that's beautiful. What one move brings to another part of your life. I think it is beautiful.

Well, it is interesting, and there's no criticism implied here, but most of my colleagues, friends in West Virginia, they're still live there. That's fine. That works for them.

Yes.

I knew it wasn't going to work for me. I just had to pack the car up and drive into the sunset. Then I ended up in Boston. That's another interesting tiny tangent. Is that by the time I was 16, I was already saying to my parents, I either want to live in Philadelphia or Boston. Why Philadelphia or Boston? Because of the history, because that's another one of my passions, and both of those were historic cities. I said it's going to be one of those two. Well, it turned out I had friends here in the Boston as it were South Shore, because I had come up here for one summer to be in a Drummond Bugle Corp. [LAUGHTER] That's a different story. We won't go into that. How many hours do we have here?

Exactly.

But I had lived with them and kept in contact with them and still in contact with the family. They're still a part of my life. They were the ones who when I wanted to come in and interview for that job I remember the mother of the family. She said, listen. The worst you can do is you'll get here you can stay here in the house until you find a place to live. She said, but the worst that can happen is you won't get that job. You'll get a job someplace else she understood me. We're still very close friends by the way.

Wow.

Years later, we're very close friends, and she too understood me, and she said, I think you just need to get here. Just get here because even when I was up here for the drum and bugle corp, I fit into this culture, I fit into the environment, they knew that. She said, give yourself a chance, she encouraged me. I came up and I had a place to live and I had a safety net. But it turned out I did one interview and two days later I had the job.

Exactly.

I was very lucky.

That is something as well. Sometimes you don't want to look into this into going too far in the mystic or spiritual, or whatever is the reason. But it is something that we can call coincidence, whatever the name is. But that keeps you here until now. I can give you my same story, I came here to US to stay for six months. That is I was supposed to go to Miami and stay there because there are folks that I knew there had a college professor that would help me to study English and improve my English so I could go back to Brazil and get a better job. I have a couple here that lived here that said, why don't you come here and stay with us just for two weeks and then you go back then and do your thing. I came just to visit them. Then I had money at the time, I was working a good job in Brazil and I saved money to be able to be comfortable here. For these two weeks, I was walking and I'm telling you, Brad, walking in Beacon Hill, the most historic part of that. Something clicked there that I felt this is nothing else around anymore.

It was home.

It was home. Everywhere else that I go in US and I have been many different states. I love a lot of other places that I have been New Mexico, California, Utah, Montana, Wyoming, all beautiful amazing places in Florida.

Nothing changes this. It's here, the place. I totally agree with that and part of it was so as the kid who read books. I could come here and I'd say, I've read this book, and all of a sudden, the person next to you is like, I've read that too where in West Virginia, it's not really a culture for that.

Yes.

I'd say, I've read a book, rickets or nothing. All of a sudden, I'm like wow, and I like this type of music. Well, there's music in abundance in Boston. I like this and so the orchestra it turned out, thought I was a gold mine because I knew all the orchestra music. Not only did I know the music, I knew what the instrumentations were. When you're scheduling a season, I could actually sit there and say, you don't want to schedule these two pieces because it's the wrong instrumentation, and they're like, what? It's like, well, this is what's in my head. I was a really good fit for them. Again, I burned down. I had to take some time. Well, what I did was, I resigned from the job and didn't know what my next job was going to be. That was at the end of June in 1991. Ben, he was already working here. He had accepted a full time position here in 1989, but he had been actually working as a temp before 1989. He had already had a connection. I'm now out of a job. What do I do when I go out of a job. A friend of mine offered to go on Caribbean cruise. That's another story. We went on a Caribbean cruise with her. I came back. I still don't have a job. There was one problem with trying to get a job at Harvard Law School at that point. That you had to know a word processing program called XyRite.

XyRite.

Never heard of it?

Never heard of it.

Just so you know, I'm cleaning out my office, I found the manuals for XyRite. I still had them.

You have the manuals.

I still have them. I'm going to take them to IT, and I'm sure IT will probably get rid of them. There's no reason to keep them.

But I take a picture of just the cover. Because I will need some pictures later to go along with the podcast. It could be so cool.

They had XyRite, which basically, we're talking about the 90s. Word processing programs are coming into their heyday. Word has just started up. WordPerfect was a dominant type program at that point. But XyRite was tricky because it was like a coding program. You couldn't just go shift + B and get bold. You'd have to put in the code for bold like you would do on a website and nobody knew XyRite.

Wow.

What happened was, Ben said, ''You should try to see if you can get a job here at Harvard Law School.'' I'm like, fine. I didn't know what other options. The other job had kept me so busy right up to the end. I didn't have time to explore other options. Anyway, we get back from the cruise. Now it's the second week. He had talked to the head of HR at that point. FSS did not exist. 

FSS didn’t even exist?

Not at that point.

Wow.

It hadn't broken off. There was the head of HR was named Nancy Winston. Ben introduced me, and she said, well, there's one problem, you don't know XyRite. I'm like, my gosh, I've worked as a manager of an orchestra and I don't know XyRite. Anyway, what happened was that I started coming in and when Ben would go to lunch, I would sit at his computer and I had the XyRite manuals there, and I learned XyRite. I started learning the coding and all this stuff.

Wow.

It gets to the end of that second week and Nancy calls Ben and said, where's Brad? She said, I think we have a job opening that would fit well for him. He said well, as a matter of fact, he's sitting right here because he's learning XyRite for you. She's like, that's perfect. She set me up with an interview with Mary Ann Glendon and Charles Haar.

Mary Ann Glendon.

Yeah. I interviewed and I didn't get the job because they picked an internal candidate, which I understand. Internal candidate gets the bump. Then, like a day, two days later, they said, we have another opening that's just opened up that we'd like to fill. We think Brad will be a good fit for this. I come in. I interview with three people. Charles Fried, Arthur von Mehren, and Clark Byse.

Charles Fried.

Right. Charles liked me. He'd just come back from being solicitor general for Reagan under the Reagan administration. He liked me. Then my interview with Arthur von Mehren just so you know, I adored Arthur. I miss Arthur. He died in 2006. I miss Arthur. My interview with him was I went to his office and he was such a gentleman and he said, I understand you speak foreign languages, and I said, yes, and he was the US representative to the Hague. That was his position. He spoke foreign languages and he said, ''I just got a letter in French today and here. Can you read this letter to me?'' I stood there reading the French letter to him. At the end, he said, ''Well, that was very good. You read French very well. Do you understand it?'' I said, Yes, I understand it. That was the interview, and evidently he liked that. Clark Beise, I just met. If you don't know who Clark Byse, actually is one of the professors that was the inspiration for the professor in the Paper Chase.

Wow.

Clark was great with cynicism and sarcasm. He was a salty guy. I really adored Clark. Anyway, I got that job.

That's how you started.

That's how he started was working for those three.

Wow. How long Brad with that?

I started work at Harvard Law School on July 15, 1991.

1991.

I worked with Charles Fried all the way up until he became Supreme Court Justice on the Massachusetts State Supreme Court. He actually wanted to keep me, but the rules were have to break that off. I worked for Clark Byse only for like one semester. He had gone Emeritus, and that changed his status. Yeah.

He got transferred to someone else and so I didn't get to work with him, although we became very close friends.

That's a nice.

Very close friends until he passed away. Then I worked for Arthur von Mehren all the way up until he passed away in 2006.

Really.

They were all long term. I had really good working relationships with all of them.

Did you have many faculty that you worked with or were pretty much a decent number because you spent so much time working with most of them.

Yeah, well, so I have worked on and off with lots of different faculty as they would come in and I get assigned to them. Then if I had a spot open, as it were. Again, Clark had become Emeritus. When he did, he got taken away from me because of the way the time was allotted. I had a lot of visitors who would come in through that. Then like I said, I worked for Charles and Arthur for a long time with a visitor over on the side. Charles goes to the State Supreme Court and in comes Kip Viscusi. I worked with Kip for a long time until some transitioning happened. At that point, I also was working with Dan Halperin.

Wow.

I worked with Kip up to a certain point and then there was a transition, and he needed more time than I was able to give him in the way the Pi was divided. He ended up getting moved over to someone else. Again, now I have Dan Halperin, and I had worked for Jerry Frug for a while. Then that ended up switching to, it's just the cycle. While I had that visitor spot open, Henry Smith, was coming in and as a visitor, and he came in three times, and two of the times he and I worked together, and we got along super well. I mean, really super well. I liked him. He liked me. There was one time I couldn't be assigned to him because of the way I had already been assigned to, I think Lani Guinier first semester.

Wow Lani.

Yeah, I had worked for Einer Elhaugue for a while. It's just the course of how the pie kept changing. Henry finally was hired and when he came in, he specifically asked if I could work for him.

Oh, wow.

It was fortuitous that I had the one spot open. I started work with Henry when he first came in. Then the way transitions happened, Dan retired. Again, things were transitioning, and I ended up getting Tom Brennan and Gabriella Bloom.

Gabriella Bloom.

Those three have been the people I've worked for now since the early teens.

Wow.

Since they've come in over time. I would say that my time here has been fairly stable with I've worked for. I've been lucky that way.

Exactly.

I've also been lucky in that I don't remember who said it. It may go back to when Shirley Mulford was head of FSS. When FSS was created, Shirley Mulford came in, and then it became Debbie Gallagher and I became Tara Hendrickson, and now it's Eileen Rooney.

Yeah.

Anyway, at some point, and I think maybe it's when I started working for Kip Viscusi. Making the connection, Shirley was very honest with Kip. She said, I think I've got a good pairing for you and it was a good pairing. She said, but I want you to understand something. Brad is a musician who is a really good staff assistant, not the other way around. You have to understand that that's how this works. If you don't think you can make that work, then this probably isn't going to work. Kip said, I am fine with that.

Wow.

I've been very lucky that people have been understanding of that. That goes all the way back to Charles and Arthur and Clark. When I came in, there was no hiding. I wasn't a musician. They knew that. They knew that was my passion. I just happened to have the ability to be, I suppose, a good staff assistant and could represent them well. They knew I could do that. But they also knew that my true passion lay outside of what the staff assistant position had to offer.

Brad, what do you attribute the success that you had working with these big names, all Harvard Law School faculty, Supreme Justice like you mentioned before? What do you think it is that is a chemistry of personalities that get along? Because we see them, and I'm telling that because I have some professors that insist that I call them by their first name and something inside of me, maybe my inner child that's still there now a professor is a professor, and I can't call them by the first name. I am older than them. Some of them. I still cannot say Sitkoff like oh, hi, Rob. It doesn't sit well with me and feels bad because sometimes, Edgar, you don't need to. I think you get into a different relationship, but you get to that relationship in a way that you had with them, there has to be a connection there. Depending like you were lucky that someone would say, Brad is this person and a good a staff assistant, but he's a musician first, that gives that sense. But that is a work around. How you attribute that, to you, them? How is that?

That is interesting. Coming in in 1991, there were a lot of transitions going on. There were certain professors still around that you really only called professors such and such. Archibald Cox was still walking around the halls.

Wow.

He was one of the lawyers who worked on the Watergate trial. He was only ever Professor Cox.

Yeah.

Period. Wouldn't have changed that. Meanwhile, in the case with Charles Arthur Clark, I think it probably is my new generation at that point, personality.

I worked with a woman in the office. We were over in what is now Areeda. It was Langdale West at the time. We can talk about the buildings and how they changed.

Yes. I was going to ask you that too.

But I was working in office with her. She was older than I am, and we're still good friends, so we still keep in contact. She only called the professors by Professor such and such only. That was her generation. But I came in and basically, I would test it out and use first names and they're like, "Okay, fine." I've been very fortunate that the people I've worked for have been respectful of me, so if they're going to call me Brad, then it's okay that I call them Charles, Arthur, Clark. They were okay. My idea of working for them wasn't always, "I'm just your assistant." Clearly that's the job.

I get that.

But we were equal human being, and I know that they were much bigger names than I was. I know that their life experiences were big. But on the other hand, it was this equal playing field. If I'm good at what I do and you're good at what you do, then fine, we'll call each other by first names. That's been my philosophy and they were willing to accept that. While I look at what they did, I was reading an article in a magazine while I was cleaning out my office this morning that I had found about Dan Halperin. I said I worked for Dan Halperin. Oh, my gosh, looking at what he's done over his lifetime is incredible. I only know him as Dan.

Isn't that amazing.

I work for him, and so he's just a human being. We have this connection, and it still goes with the people I work for that I know who their families are and whatever and yet we're able to keep the business part of it over in sort of a different niche.

Exactly.

I've always been able to do that with these people with whom I've worked. I've been fortunate that way.

Brad, I think that's exactly what I described. Is to know exactly the fine line in between.

It is a fine line.

Exactly both sides.

Where you need to be the professional that needs to help them in their career and what they need to achieve. At the same time when you need to be that person is going to distress whatever workload that they are having by being just natural and being in the office and say talking whatever conversation is.

I've always had the distinction that when I'm talking to them one on one, it's first names. But if I'm introducing them or say writing an email that goes between me and someone else or students and someone else, it's Professor such and such.

There you go, exactly.

All of a sudden, the tone changes because I realize that communicating with a third party, I'm not going to make the assumption that they are such and such, and I let the third party know that in fact, I am the assistant and they are the professor. I realized that right from the beginning. I knew that there was a difference.

I can see even a little bit different than getting that what you are saying, but also your role in telling that person who they are going to be talking to. You can talk to Dan, they are going to be talking to professor.

That's right.

There is a completely different dynamic there. You know your place, you know how far you are allowed to go and they allow you to. But then when someone is involved, the conversation there is a different level. You have opening, you have discretion too.

In my opinion, it's discretion, it's being professional. I've pretty much known that. I think that probably comes out of my years of working as an orchestra manager that when we were getting grants, when we're sitting one on one with me talking with people from different companies trying to get a grant from them. Talking around the table, we would go to first name bases, but when it got put on the paper, it was always Mr. such and such and title.

Wow.

Ms. such and such and title. When it's written down, it moves up to the next class. I've always recognized the dividing line there. I don't think there is a problem, I have no problem with that.

Yeah. No, I think theret is none. One more thing to say for people who are new to this job being a first assistant, a staff assistant, what should they pay attention really to do a good job? Instead of expecting, that should be one way or the other?

Well, outside of the mechanics, you just have to know the mechanics. One thing and I'm very aware of this and that leaving this job after 33 years, I really don't have to think about who it is, I contact to get something done. Even with turnover, sometimes because of turnover staff, I have to find out. But by and large, I know who to ask to find out who is charge of it. I don't have to think about that. And that just comes from being around and living here and knowing which office to walk to.

Perfect.

And again, having friends in the office and going up to someone who has no connection, saying, "Do you know,?" "Oh, well, I happen to know." And so we have that sharing of knowledge.

Yes.

I think one of the Important things for someone who comes in is yes, it's great to learn the mechanics. You have to know the mechanics to do the job. That's a given with learning any new job. But I think it's also learning how to connect and respectfully connect with other people so that when you have a question, it's okay to ask for help.

Yes.

I think that's crucial. Even to this day, I have to do that because post pandemic, most of the systems around here have gone through some sort of transition. They're not done the same way. That was one of the most frustrating things to me as an outcome of the pandemic, was I had this longevity here and yet because the systems went through an evolution and they had to. We were all working from home. Any number of things had to go through a transition. Then we came back and it was more transition and it went on and on and on. I think we're still going through a bit of that transition. Was that feeling of, "I've got all these years behind me of knowing what to do, and it's not the way you do it anymore." I have to re-learn this as if I just started this job yesterday.

Amazing. Reinventing yourself.

Oh my gosh. Yeah. Fine. I have made it through the transition. I'm retiring for other reasons, not because of that. But I just remember being really so depressed when I came back, it's like, "None of this is done the same way?" All of a sudden, I am no more knowledgeable than the person who just started their job last week. To be truthful, that's not true because again, we go back to, "I had connections." I knew who to ask to say, "Okay, I don't understand how this works. Please help me." That new person isn't going to know who to go to, so that's the difference.

You know the culture of the institution in a whole, not just HLS, because HLS has its own culture, the way that it is here, that's completely different from FAS or HBS or Kennedy so we are different here. But you have that institutional knowledge that others are going to take a while until they get there.

Yes.

Something can be new, but you have already a good hold on what would be happening around here?

I have to tell you that one of the best lines that someone, I announced that I was retiring, and they said, "You know what's really bad about that?" And I said, "What?" And they said, "You know where all the bodies are buried?" Which there is a bit of truth in that.

It is.

I know where a lot of bodies are buried.

One thing, working here for all these years, doing the job that you did, other than being with the faculty, with the professors, did you have a different function, create projects, took care of other things that you enjoyed doing?

Meaning outside of this one?

No, even here.

Even here?

In HLS. Yeah.

As I'm going through my office now, I'm realizing well, I've done a number of conferences here. I was looking this morning at some of the major conferences I've participated while I've been here.

Your connection with the students as well?

Here's the other pile of stuff. I have had a pile that's just been we all have this on our desk, sitting over in the corner and what it was, it's 95% of thank you notes from students.

Wow.

Some from colleagues are here, but mostly students who had gotten a clerkship or a job and I had facilitated, making connections with a professor or doing recommendation litters or whatever, not every student let you know that. But there are a few over time and I was going through I'm like, I remember this student, I remember this student. I have to confess that I'm going back through the pile. It's like a time war because the most recent ones are on top, and I'm going back through and realizing that the postmarks are getting earlier and earlier. The earliest one in the pile was 1997.

Nineteen-ninety-seven.

Yeah, it's not a towering stack but I was just going through I'm like, oh, wow, that's really nice.

They know they were part of their lives and the career that started here.

I will tell you, talking about being a musician and how it affects in that I remember one student years ago. Oh, my gosh. The person was a bit of a nightmare to deal with. I'm not going to say name so I can be very vague about this. They're a bit of a nightmare with their letters. They were, to be blunt, a real nuisance. Which they ended up getting a really good clerkship job.

Nice.

I have to say, they ended up getting a good clerkship. I'm sure that being a nuisance will stand them well in the court system. That's how you get to the top. They were persistent and so when they would come in and they talk to me in the office. They knew I was a musician. If you walk into my office, you can see posters of my CDs and music all around me and all this stuff. When they left, they not only gave me a note, they bought me a pair of cufflinks that were conductors hands. With a button in the hands.

Good touch.

I remember getting them, and I almost burst into tears.

Wow.

Because I was like, this person got it. I still wear those cufflinks. When I do certain gigs, I put those cuff lings on. That was one of the most thoughtful gifts I've gotten in my entire 33 years here.

From the person that was so difficult.

Oh, my gosh. I drove me up the wall.

That says a lot about a person trying to reach where they are planning to go but at the same time paying attention and being.

To the details, that's why I don't know where they are in the system now, but I have a feeling that they probably because of that observation has probably gone.

How to say thank you. Yeah.

It could be just a little card or whatever. Bryan Harvard Square and give here, thank you Brad for your help.

I've gotten lots of chocolates in my days. Same chocolate lover.

But this one went.

Stood out and they are still a part of my life because when I have a gig that I need cufflinks, I look at that set of cufflinks, and think to myself, am I going to use these for this? Even if I don't wear them, they're still there. I think that's remarkable.

It is remarkable.

It's been singular. It is singular that someone got me a gift so personal.

Yes. That's beautiful. Interesting. You mentioned buildings. What changed in terms of the few ones that you can say.

Oh, no, I can tell it in big swathe. When I first started here, there was no Wasserstein. Stokes, what is the pizza place up here?

It is Stokes.

It is StokeS? Was called the Three Aces.

Yes.

Do you remember the three Aces?

The laundry. There's the little pizza place.

That really low grade pizza place.

But Wasserstein wasn't there. Pound was double the size.

Yes.

There was no.

You have that amazing Ropes and Gray.

The Ropes and Gray, do you remember that? Then Hauser wasn't there.

Yes.

My first office I worked in is what is now Roberto Unger’s office. It was there at the end of that hallway in what is now Areeda, that first floor hallway.

That used to be a wing from the library.

It's always been there. That hallway's always been there except where now you walk down the hallway and there's a set of offices there. That actually wasn't there. That was the set of steps. What you would do is you'd come up that back way and go up the steps, and then I'd go into my little corner office there where Roberto's office was. Roberto's office actually was next door and so the offices were a lot smaller. I worked there for many years, but then they and in the same hallway, that's where Charles Freed was in that hallway. Arthur V. Marin was in that hallway, Clark Byse was in that hallway, Langdel. The library, you'd walk into that main area of the library and the Roscoe Pound's big circular desk, which is now up on the Treasures was sitting there, and Marian Pierce was there as the law school receptionist. The stacks were right there and it was very dark. It was very library. Areeda didn't exist because Phil Areeda was still alive at that point. It was only renamed after he died and left, I think $5,000,000 to the law school, something like that. They renamed that wing for him.

Wow.

Anyway, then you walked out to Homes Field, which was wide open and looked over to the left and it was open all the way over to Gropius. The Hark was there, but it was only the Hark.

Just the Hark, yes.

Wasserstein didn't exist there.

That's true.

Anyway, what happened when, Hauser was the first change and it was built, and Charles moved over to Hauser and took me with him. I moved into Hauser in '96, '97, something like that. That's when things had changed and I started working for Dan Halperin. But they wanted to split Arthur von Mehren and I up because Arthur stayed in Langdel and they're like, you can't do this. Arthur and I put up such a fuss that they allowed us to stick together, and I did right until he died. I would check in with him first thing in the morning and before and after lunch and before going home at night. I would always check in.

You go from Hauser too.

We had still buzzers on the phone.

The buzzer.

We did have email. There's another thing about email came in while I was here. My email is conner@law.harvard.edu. Just playing Conner, C-O-N-N-E-R. It's because I was one of the first 10 people on this campus at that time to get email, and they got 10 people in, and they're like, oh my gosh, what if there's someone else with the last name Connor? I'm not kidding, and I said, well, maybe we should start using initials. After the first 10, 15 people, All Warren was another one. His email is warren@law.

Yes.

After we got our emails, they said, and I started adding initials but then they didn't go back and change ours. They left ours alone.

That's why you have the email that you have.

Right.

You we're one of the first 10 to get email.

That's why I ended up with only last name and then they realized very quickly. It's like, maybe we should start putting initials, and so everyone else is initials.

Then you kept to yours that's so cool.

Well, they weren't going to change it. They'd already assigned it. But they built Hauser. I moved over to Hauser. They started redesigning Areeda or Langdel West, as it was called. They took away the backstairs and put offices there, and then, of course, come the late teens and there's the Hark. They built Wasserstein on to it. Then they realized in order to create the plaza that they had to chop off half a pound, which is why it has that what I really like, that beautiful glass.

Yes.

Side to it.

I like that show.

I've been here for the transition of the campus.

The cut off the pound, they just removed basically the events part. Ropes and Gray so it wouldn't be a big in terms of loss of space or anything else. That was interesting the way that they did that to have the plaza that we never had because we didn't have that way.

It was both good and bad. You lost the space. It was a great space but on the other hand, they wanted to have the plaza, and I think over time, I've come to think of that as a good.

When you see the movement.

The plaza.

The students around.

I think that was a good idea. When they initially did it, I was like, what are they doing? I still think be great to have the Ropes and Gray, which was the big event space. I've come to think that I really like the plaza. I like the system with the Wasserstein way that it's built because it's large enough, but it can be cut in the sections if you need and use three and two for them East and West. Lewis as well, how much changes in the library.

Louis was a little cramped little building. Now, of course, it's.

I remember going there with books everywhere. This was the library.

Everywhere.

Then when I go there now that I see those, when you have those Tuesdays at 10 and someone given a speech or something look around. Oh, my God, this was pure books everywhere. Elena Kagan, at the time, Dean Kagan, coming from the entry door is going to her office that way was really interesting.

They've always had the tunnels, and they've always had those connections between Areeda and Griswold and Areeda and Langdel That was good. For the first part of it they were still working on the tunnels for Hauser. You had to go outside. But that didn't last very long. All of a sudden, they were connected.

They found a way to connect them, too.

Yes. I've been through a lot of building on this campus. A lot. Again, we lost the Three Aces. That was a big loss.

That was the biggest of all.

Then it's replaced by and it's fine, the higher end stoke. It's no longer the.

Did have Tris had something. I know, simple pizza.

It's Harvard Square. It had the whole Harvard Square feel.

Exactly.

Harvard Square is no longer that Harvard Square. I know everyone says that. Ben talks about, since he grew up here, talks about old Harvard Square before I got here. Now I talk about old Harvard Square. It's everyone's generation of what they did. Harvard Square used to have a lot of used bookstores and stuff like that. Basically, they've got, it's still Raven. Raven is the huge bookstore. That's the only one and it's light and beautiful and whatever. They used to have dark, grubby huge bookstores. I loved it. I loved going there.

That's what I like in Three Aces. I think those old fashioned, like we saw in movies like God hunting that we're talking about, those simple tables that students would be always there because it was cheap pizza. We did not have to spends that much.

That's right.

I don't know who the folks who we interesting, very typical Bostonians, the style of the way that they were talking and offering pizza and everything else but I remember that well, too.

But that's why we should cherish the La Flamme barbershop. That's the last vestige of that block.

I was really happy that they kept them there. I think that was a really good touch to leave them there.

Just leave them.

Yeah. Now, what's up to you for after law school? What do you have plans? What's your.

Well, so anyway, as I said, most of my, well, fact all of my life here. I've had my law school job, and I've had my gigs for being a musician, I've had church jobs for the entire time. Never have I not had both things going on. Now, as someone I thought they put it well, they said, you'll just have one less thing to do. It's a major part of one less thing to do, and I find it emotional. You can ask all my friends, you can ask Ben. I found it I've had some anxiety about doing it. I've been doing it for 33 years.

Yes.

Like I said, I've been lucky for 33 years, and it's been a huge part of my life and now it's going to stop. Now, I don't think it'll go away. I still have friends here.

Yes.

The likelihood with the professors I work for, I probably will on some level keep in touch with them. Maybe, maybe not. I don't know but at the same time it's just the transition of all of the sudden and not having it in my life.

I'll just become a full time musician. Is that a bad thing? I'm not sure. We'll find out when I get there. I mean, it's like packing my car up and driving into the sunset to move to Boston.

Yes.

That's now what's going to happen on a certain level.

Brad, one thing that I think is beautiful about just now after all these 20 years because we saw each other in hallways and saying hi, but knowing your story now. I think it's fantastic that your passion is music. But there was such an intellectual part of you that you're always looking for. That's why we're so eager to take so many courses and learning so many languages and doing everything. There was a hunger for intellectual inside of you that was always obvious in your story. Then you come to work with these folks in the same level. You were looking to be fed by the intellectual that you always aimed to have, but at the same time, have the music as now you're going to dedicate, but I think it's the same way that you left West Virginia to come here and have your whole life here marrying the person that you lived for so long together. You also came to work in an environment that understood you, benefitted from your intellectual part because that's what the partnership that you have without these folks, but I think you were there in the same level and understanding each other and that's why we're so successful. I think it's perfect. Now dedicating yourself to music, what you learned is still there.

Well, I mean, I've got my music. Like I said, I've been teaching at adult education centers.

Yes.

I teach at two-adult education centers actually. I teach music. Some are teen teach courses with Ben. I teach European history. I mean, I've got plenty to do.

Plenty.

That now I don't have to do all the preparation at 10:00 at night. [LAUGHTER] I can actually do in the middle of the day. I agree with you that one of the big things and one of the advantages of working here was working with the interesting personalities and the intellects. They understood me, as in the intellectual part of me. I could communicate with them on that level. I have always been very appreciative of that. I mean, yes, Arthur had me read a letter in French in front of him.

That's so fancy. I think that was really cool in terms of that.

It's so funny. I don't think it would happen now. I don't think that's the way the process works. Then he will not dictate, he would write letters in French, German, Italian, whatever, because he spoke these languages, too, and he didn't have to worry he hand it over and I'm like, it's a German letter. I just sit there and type away in German because I could actually read it.

Exactly.

That worked for him. Right now, Henry Smith's background, he has a background in German as well. Occasionally, that crops up with someone who will come to visit. We don't have to think about it. I've been very fortunate in that. He did a conference in 2015 and one of the things I came away from that conference that was good, it was a worldwide conference. I'm managing the conference and people are coming up to the table. If they weren't thinking about, they just start talking in their language and then they'd be surprised that the person behind the desk, I would answer them in their language and they're like, what? I mean, it was like a double take. It's like, well, some people here do speak foreign languages and I just happen to be one of them.

Yes.

Or they'd come up to the table, occasionally, we'd have someone and someone would run over and say, this person saying something in German, I don't know what they're saying. Can you help? Then I would walk over and we would be able to transition into Broken English and Broken German to make sure they got what they needed. I thought that was great. [OVERLAPPING]

It is, it was. You will see that all your efforts and the time that we invested in education and learning in different language, later on in life, were coming so fitting in everything that you were doing there too. Sometimes you don't even know. You just have a feeling of what you want and you invest in that, not even thinking in the future.

It's passion. [All of sudden becomes useful.

Exactly. Yes. There is something interesting in that segment, too. Brad, I think you have spoke for at least two hours. I'm so grateful that you accept to do this. I would not in my own way, think that you would be interesting to do or participate in this. You cannot imagine how grateful I am.

I am so happy to be here. I'm happy to share. As I said earlier, I know where the bodies are buried.

Exactly.

I enjoy telling stories and there are a million other stories I have.

Yes.

But this has been a really enjoyable time.

Thank you.

It's fun to explore some of these memories, some of which I've not explored for a long time.

Yes.

But you ask the right questions and that file card comes out and I dust off the card and there's the story. Thank you for exploring that with me. Like I said, I'm very happy to be here.

[bookmark: _GoBack]Thank you. I said before, I'm very grateful for the time that you had, you always had a smile to say, Hi Edgar in places, I watched you sing with Ben in one of our holiday parties that you had here, which is a good memory as well. I wish you all everything that you want to do with your music because I know that your passion, you have mentioned that and I feel like it is. When you have a chance, please keep me contact as well.

I will.

Thank you. For everybody listening out there until next time. Bye. [MUSIC]

